BUILDING SINCE 1926,

Sargent Corporation is a team of over 500 employee-
owners building infrastructure including renewable
energy projects, highways, commercial site work,
landfill cells, highways, and underground utility work
in the Northeast US and Mid-Atlantic region. Sargent
has a rich, near-century-long history and continues to
focus on preparing the next generation leading into its
second century.

98+ 500+ 30+

YEARSIN EMPLOYEE- YEARSIN THE
BUSINESS OWNERS MID-ATLANTIC

Students must be actively enrolled in post-

secondary programs relating to construction or engineering.

11 hour work days are typical but longer days may be

experienced on some projects

Average work week is Mon-Fri., however, some projects

could involve Saturday work

Expect to work outside and in all weather conditions
Duties include working with our experienced labor force,

learning the trade from the ground up

Fully paid internship, overtime pay for hours worked
over 40 in a pay period

Travel is required; travel expenses will be reimbursed
per our Travel Expense Policy, single occupancy hotels

will be provided as needed

PROGRAM OVERVIEW

CET, CMT, CE, & ME program students receive practical
field skills and knowledge to reinforce classroom studies.

100% EMPLOYEE-OWNED

Sargent is an employee-owned company that has
understood for generations that good people are the key
to our success. Sargent's employee-owners are part of a
team where every person's role is valued and rewarded.
Join our team today and own your future.

To apply for an internship, reach out to:

Pete Parizo

Workforce Advancement
pparizo@sargent.us
207-827-4435

3 Godfrey Drive, Orono, ME 04473

Sargent is an Equal Opportunity, including disability and protected veteran status.
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BUILDING FUTURE LEADERS OF
THE CONSTRUCTION INDUSTRY

Learn More



YEAR 1

A 1st year intern will start learning the trade in the field alongside
other experienced field personnel reporting to a single foreman
while performing various manual labor tasks gaining more
knowledge, experience, and confidence.

e General craft person (learning how to work safely, efficiently,
and productivity)

* Proper use of hand tools, power equipment/tools, and layout
equipment

e Actively participate in daily Safety Task Assessment meetings

e Support utility crews (installing water, sewer, and storm drains)

e Support building, excavation, and backfill

e Support erosion control and maintenance crew

e Support survey and layout crews

“Coming into my 1st year as a Sargent intern, | didn’t know
anything about construction. My main goal was to try and
learn as much as possible. An internship at Sargent is one
of those things where you get out of it what you put into it.
If you actively try to learn and ask alot of questions, you’ll
get more out of it!”

-ELIZABETH
1ST YEAR INTERN

YEAR 2

A 2nd year intern will continue working in the field with
experienced field personnel while being given more leadership
responsibilities and access to more technical work.

e Craft person with added duties (expected to assume more
of a leadership role)Work closer with foreman to understand
their role
Participate in planning and production analysis
Understand testing procedures
Help manage layout, material quantification and placement
Responsible for proper installation and maintenance
Survey/layout training

“During my 1st year interning at Sargent, | learned the
basics of how a job performs, asked a lot of questions,
and got to know people. During my 2nd year, | built on
my previous knowledge to learn more and further fine
tune my skills. When you show interest, prove that you
are knowledgeable, and have a good attitude, you can
earn more responsibility, which in turn creates a lot of
opportunity.”

-KYLE
2ND YEAR INTERN

YEAR 3

A 3rd year intern will continue to work with and lead other field
personnel and begin to assume more responsibilities of a foreman
trainee. They will be working more closely with a foreman to begin
to learn their responsibilities and expectations.

e Foreman Trainee (expected to be lead, manage small crews)

e Work with Superintendent to help with item planning and
implementation

® Participate in planning and production analysis

* Review item master, determine production rates, and
budget/cost

“The thing | noticed most throughout my 3 years as a Sargent
intern was the increased level of responsibility as time went on.
Going from my 2nd to 3rd year, | was trusted with a lot more.
During my 2nd year, the foremen would have me run the crew for
a few hours. In my 3rd year, | was asked to oversee a whole
project for two days. Experiences like that really show your
progression and help you gain confidence. My 3rd interning year
was aimed at gaining a better understanding of my skill set and
interests. Sargent tries to get interns exposed to all types of roles
so they are more well-rounded and ready for anything when they
start full time.”

-JOSH
3RD YEAR INTERN
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